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Tyne Coast College Skills Plan 
 
Economic Overview: 

 
The North East holds 2,013,612 million people and has grown by over 10 thousand residents 

in the last two years. As of 2023, the region's population increased by 1.5% since 2018 

growing by 29,987. The population is expected to increase by 1.2% by 2028 which will add a 

further 24,378. Those qualified to degree level declined further during the last several years 

from 33.3% to 26.4% (7.2% below the national average).  

 

The regional average wage has increase from £25.2k to £27.1k (1.9k increase). However, 

this is still substantially below the national average wage of £33.6k by a staggering £6.4k. 

Regional employment currently sits at 825,301, which has increased by 54,522 in the last 2 

years. Nevertheless, although jobs have increased by 3.4% between 2018 and 2023, this 

change falls short of the national growth rate of 6.5% by 3.1%. 

 

 
Our Region: North East  
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North East Labour Force Breakdown (2023)  

  
  
North East educational attainment  

  
North East Job Trends and Population Characteristics  
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North East Largest Industries  
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North East Top Growing Industries  
  

  
  
North East Top Industry Wages  
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North East In-Demand Skills  
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North and South Tyneside Combined Data   
  

  
  
  
North and South Tyneside Labour Force Breakdown (2023)  
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North and South Tyneside Job Trends and Population Characteristics  
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North and South Tyneside Largest Industries  

  
  
 
 
 
 
 
 



NON-CONFIDENTIAL 11  

 
North and South Tyneside Top Growing Industries  

  
  
  
North and South Tyneside Top Industry Wages  
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North and South Tyneside In-Demand Skills  
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North and South Tyneside Comparison Data 
 
North Tyneside   

  
  
South Tyneside   
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North Tyneside Labour Force Breakdown (2023)  
  

  
  
  
South Tyneside Labour Force Breakdown (2023)  
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North Tyneside educational attainment  
  

  
South Tyneside educational attainment  
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North Tyneside Job Trends and Population Characteristics  

  
  

  
  
  
  
  
  
  
  
  
  
  
 
 
 
 
 
 
 
 



NON-CONFIDENTIAL 17  

 
South Tyneside Job Trends and Population Characteristics  
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North Tyneside Largest Industries  

  
South Tyneside Largest Industries  
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South Tyneside Top Growing Industries  
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North Tyneside Top Industry Wages  

  
South Tyneside Top Industry Wages  
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North Tyneside In-Demand Skills  
  

  
South Tyneside In-Demand Skills  
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Priority sectors  
 
North East Local Skills Improvement Plan (NELSIP) – NEAA (South Tyneside)  

1. Digital  
2. Advanced Manufacturing  
3. Construction  
4. Health and Health Science  
5. Transport & Logistics  

  
North East Local Skills Improvement Plan (NELSIP) – NECC (North Tyneside)  

1. Construction  
2. Green Energy/Industrial Decarbonisation and Net Zero  
3. Health and Social Care  
4. Business and Professional Services  
5. Culture, Creative, Tourism and Hospitality  
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Tyne Coast College's ambition: 

 
The ambition of Tyne Coast College is to: 
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We will achieve this ambition by: 

 

• Preparing for Technical Education reform. 

• Providing a range of flexible learning opportunities to support the local area needs. 

• Delivering first class facilities to support students to achieve their ambitions. 

• Supporting individuals’ progression to positive outcomes. 

• Delivering high quality skills and behaviours.  

• Reducing skills gaps by forming meaningful partnerships with key employers. 

• Increasing level 4 and above attainment. 

• Facilitate transition for young people into further and higher education.  
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Skills priorities, developments, and specialisms for TCC: 

 

The below outlines the forthcoming opportunities for TCC and the current specialisms: 
 

 

 

Large employer base including: 

▪ Tyne North Training 

▪ Queen Elizabeth 
Hospital 

▪ NHS 

▪ Merit  

▪ EDF 

▪ North Tyneside 
Council 

Large employer base including: 

▪ Mercedes 

▪ British Engines 

▪ Vic Young 

▪ NHS 

▪ Castle Construction 

▪ South Tyneside Council  

▪ South Tyneside Homes 

▪ Sunderland University 
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College of the Future: 
 
 
Our promise is to provide our employers and communities with the highest quality of 

education and training, for our students, of all ages to support life-long learning. 

We also pledge to build resilience, respect, collaboration, inclusivity, and ambition in all our 

students. We will further enhance our promise to continue to provide learning programmes 

that lead to paid and voluntary employment. 

As a strong collaborative college group, we will secure local ownership of national skills and 

local funds. There are known skills mismatches, both nationally and regionally; we will 

respond to these by creating a flexible can-do approach that is employer responsive and that 

meets local need through the offer of an ambitious and innovative curriculum. 

TCC will upskill and reskill residents in the local community. Leaders and managers will 

endeavor to continue to involve employers and key stakeholders in the effective design and 

implementation of the curriculum, to ensure we prepare students for future education, 

training and employment. 

TCC work very closely with the North East Combined Authority (NECA) to support their 

purpose in reaching the full potential of our region. By collaborating with partners and 

building on our excellent relationships with our local authorities, this will further create a 

better way of life by connecting communities and giving people the skills they need to 

succeed. 

Information from TCC's own curriculum plan will include priority areas supported through the 

Local Skills Improvement Plan, NECA plans, the advisory board objectives and will form our 

Annual Accountability Statement. 

 

         #thinkcareersnotcourses 
 


